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schedule is below.

Salary Schedule

EPS offers a starting salary of $48,322 (base is $43,145) for a 190 day contract. The full salary

Step BA BA+9 BA+18 BA+27 MA MA+9 MA+18 MA+27 MA+36
a 2 7 122 127 132 137 142 147 152
48322 50480 52,637 54,794 56,951 59,109 61266 63,423 65,580

o8 116 121 126 131 136 141 146 151 156
50,048 52,205 54,363 56,520 58,677 60,834 62,992 65,149 67.306

5c 120 125 130 135 140 145 150 155 160
51774 53,931 56,089 58,246 60,403 62,560 64,718 66,875 69,032

o 120 125 130 135 140 145 150 155 160
51774 53,931 56,089 58,246 60,403 62,560 64,718 66,875 69,032

o 129 134 139 144 149 154 159 164
55,657 57,814 59,972 62129 64,286 66,443 68,601 70,758

oF 133 138 143 148 153 158 163 168
57,383 59,540 61697 63,855 66,012 68,169 70,326 72,484

e 137 142 147 152 157 162 167 172
59,109 61266 63,423 65,580 67,738 69,895 72,052 74,209

o 146 151 156 161 166 7 176
62,992 65,149 67,306 69,463 71621 73778 75,935

o 150 155 160 165 170 175 180
64718 66,875 69,032 71189 73,347 75,504 77,661

o) 154 159 164 169 174 179 184
66,443 68,601 70,758 72,915 75,072 77,230 79,387

K 163 168 173 178 183 188
70,326 72,484 74,641 76,798 78,955 8113

- 172 177 182 187 192
74,209 76,367 78,524 80,681 82,838

i/ 176 181 186 191 196
75,935 78,092 80,250 82,407 84,564

N 180 185 190 195 200
77,661 79,818 81976 84133 86,290

5/0 181 186 194 199 204
78,092 80,250 83,701 85,859 88,016

195 201 208

16/P 84133 86,721 89,742
204 212

17/Q 88,016 91467
2.06 214

18/R 88,879 92,330
209 217

19/ 90173 93,625
21 219

20/T 91,036 94,488
214 222

21/v 92,330 95782
224

22/v 96,645
227

23/w 97,939

Longevity steps on all MA columns are denoted by [ ] and are applied only for current EPS employees.

Of note, New Teacher Orientation is scheduled for August 7, 10-11, 2026. =l

Scan the code to view current and upcoming [=] El
school year calendars in full detail.




Competitive Benefits

EPS offers a competitive benefit package to all certified staff including, but not limited to, health, vision, dental, and life
insurance, long and short-term disability insurance, flexible spending accounts, paid leave, an employee assistance program,
and NPERS retirement system.

PPO Health Plan
($1,900 single deductible; $400 single deductible with alternate network)

Total Monthly | District Monthly Employee
Premium Portion Monthly Portion
Employee $858.39 $782.39 $76.00
Health
Employee and $1588.06 $1.338.90 $24916
Child(ren) Health A T )
Employee and $1802.62 $1519.83 $282.79
Spouse Health
Family $2,420.48 $2,040.73 $379.75
Health

High Deductible Health Plan (HDHP)
($3,800 single deductible; $2,500 single deductible with alternate

network)
Total District Employee District
Monthly Monthly Monthly HSA
Premium Portion Portion Contribution
Employee $78239 | $782.39 $0.00 $20.00
Health
Employee
and Child(ren)| $1477.46 $1,338.90 $108.56 $25.00
Health
Employeeand| o 0/1306 | $151083 $123.23 $25.00
Spouse Health
Family $220619 | $204073 | $165.46 $40.00
Health

Full-time teachers hired for the 2026-27 school year who waive EPS medical coverage and do not
receive health insurance throu/gh the Marketplace are eligible for cash-in-lieu in the amount of

$2,250 annually (paid $187.50,

'monthly).

Vision Coverage

Employee Monthly Premium

Employee $7.21
Employee and Child(ren) $14.42
Employee and Spouse $13.69
Family $21.09

Dental Coverage

WITH WITHOUT
Health Plan Employee Health Plan Employee

Premium Premium

Employee $0.00 $32.79
Employee
and Child(ren) $27.83 $60.62
Employee $36.02 $68.81
and Spouse

Family $59.66 $92.45

Basic Life and AD&D Insurance

Premium paid by the District

$20,000 life policy for full-time employees.
Prorated for employees working at least .50 FTE but
less than 1.0 FTE. Supplemental life insurance is
also available for purchase.

Long and Short Term Disability Insurance

EPS pays the premium for long-term disability
insurance. The benefit pays approximately 60% of
salary after being disabled for 60 consecutive
calendar days.

Short term disability insurance is also available for
purchase. Monthly cost depends on age and
benefit level selected.

Flexible Spending Accounts (FSA)_
Pre-tax paycheck deductions
e Health Care FSA
o Use to pay out-of-pocket medical, dental,
or vision expenses.
o Annual maximum is $3,400*.
e Limited Purpose FSA
o Use to pay out-of-pocket dental or vision
expenses when enrolled in a Health Savings
Account and a high-deductible health plan.
o Annual maximum is $3,400*.
e Dependent Care FSA
o Use for childcare or care for dependent
adult expenses.
o Annual maximum is $7,500*.
*Annual maximum is subject to annual IRS
guidelines.

Paid Leave

Awarded annually on September 1, full-time
certified staff receive 10 sick days per year, which
may accumulate year over year to a maximum of
60 days, and 3 personal days per year, which may
accumulate to a maximum of 5 days. Paid leave is
prorated for certified staff working less than 1.0 FTE
or if hired mid-year. If electing to contribute, a sick
bank is also available to utilize for additional leave.

Employee Assistance Program
Provides free counseling services and resources for
employees and their eligible family members.

Nebraska Public Employees Retirement System
(NPERS)

Participation is mandatory at a contribution rate of
7.25% and EPS provides a match of 101%.
Employees are vested in the NPERS with 5 years of
service credit.




Professional Development

EPS prioritizes professional development as a cornerstone of teacher success and student
achievement. Given this focus, the District strives to foster a collaborative learning environment that
encourages teachers to share best practices, engage in peer-to-peer learning, and contribute to a
culture of continuous improvement. Several programs exist to ensure the continued professional
growth of certified staff members, including:

New Teacher Mentoring Program: all certified staff new to EPS are paired with an experienced
mentor for personalized guidance and support to ensure a successful first year in the District.
Teachers new to the profession are matched for two school years.

Elkhorn Public Schools Essential Skills: a three-year series of professional development workshops
designed to pair with the New Teacher Mentoring Program. Essential Skills workshops provide
opportunities for teachers to continue to advance in their profession, in specific focus areas
including the Elkhorn Instructional Model, curriculum content standards, best practices in
assessment and instruction, and successful strategies for learning and behavior.

Effective Teaching Incentive (ETI): recognizes ongoing professional development with a $1,000
stipend for certified staff who meet the criteria of at least 180 ETI professional development points
and the completion of recommended Essential Skills workshops. Staff are eligible once per
Professional Development cycle (6 years).

Professional Collaboration: a core value and expectation of Elkhorn Public Schools, supported by
grade and district-level PLCs, common plan time, district in-services, and teacher leadership
opportunities.

Tuition Reimbursement and Continuing Education: Teachers pursuing an advanced degree can

apply for tuition reimbursement up to $600/annually from the Elkhorn Public Schools Foundation.
Additionally, EPS offers a cohort program in partnership with UNO and the Elkhorn Public Schools

Foundation to assist teachers beginning to pursue a master's degree by taking the first classes in
Elkhorn with deferred tuition costs.

EPS is dedicated to investing in the growth of our educators and believes that ongoing professional
development is essential to ensuring the success of students and teachers. By prioritizing educator
development opportunities, mentorship, and collaborative structures, EPS certified staff members
are empowered to thrive professionally, cultivate their leadership potential, and inspire continued
student success.




Our District

Elkhorn Public Schools (EPS) is a rapidly growing suburban school district serving more than 11,000
students on the western edge of the Omaha Metro area. The district offers the cultural and
educational advantages of the city while maintaining the qualities of a smaller community.

As a regionally recognized and nationally competitive district in Nebraska, EPS takes pride in the
achievements of its students and the dedication of its staff. The District has earned a reputation for
a strong academic presence and maintains a culture of continuous improvement by continually
raising the bar for students and staff.

STUDENT DEMOGRAPHICS
* 2.5% English Learners
¢ 10.1% Poverty
* 14.4% High Ability
e 15.2% Special Education

STUDENT ACHIEVEMENT
* 96% Graduation Rate
e 85% Pursuing Secondary Education
e 23.7 Composite ACT Score
» $34.4M Scholarship Dollars Earned

STAFF DEMOGRAPHICS
* Over 1,400 Total Staff Members
* 69% of Certified Staff Hold Master’s Degrees
* 14 Average Years of Experience
» $67,529 Average Teacher Salary

SCHOOLS
4 Early Education Center (Preschools)
14 Elementary Schools
5 Middle Schools
3 High Schools
1 Young Adult Program

Elkhorn Public Schools unites students, families, educators, and the community to ensure a challenging
and enriching academic environment that inspires students to develop the knowledge and skills
necessary to become responsible citizens and lifelong learners.

FIELKHORN

PUBLIC SCHOOLS

The Elkhorn Public School District does not discriminate on the basis of sex, race, color, religion, military or veteran status, national or ethnic origin, marital status, age, disability,
pregnancy, childbirth or related condition, or other category protected by law, in its programs and activities.

The following persons have been designated to handle inquiries regarding the Non-Discrimination Policies:
Students: Mark Kalvoda, Executive Director of Student Services;
Employees and Others: Don Pechous, Executive Director of Personnel



