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Adopted  
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I. ​ BASE SALARY 
 
The base salary as stated, as well as other contractual policies, will be in effect for the 2026-2027 and the 
2027-2028 school years. The base salary for the 2026-2027 school year will be $43,145 with a starting 
salary of $48,322  . The total package increase is equal to 3.5%. Full experience and credit shall be given 
to new hires up to and including full-time teaching experience as supported by the salary schedule, with 
the exception of longevity steps.  To qualify, such experience must have been within the preceding fifteen 
years and the most recent experience must be within the preceding ten years. 
 
The base salary for the 2027-2028 school year is calculated as part of a total package increase equal to 
3.5%.  The total package includes rate changes to all benefits and other previously agreed to changes in 
the negotiated agreement.  Total package benefits also include the NPERS employer match contribution, 
which could change annually by state law on July 1 causing changes to the salary schedule calculations 
thereafter. The total package will not factor in the estimated expense of horizontal movement. 
 
II.​ SERVICE DAYS 
 
Teacher contracts will be 190 days of service. 
 
III.​ SALARY CHANGE 
 
Certified staff who have earned college credit must apply for Horizontal Movement through TAS prior to 
August 15th of the forthcoming contractual year if such credits are to be considered toward a change in 
salary.  Staff must subsequently submit official transcripts to verify these additional credits. 
 
IV.​ COLLEGE HOURS 
 
A.​ For contractual purposes, up to and including any 9 hours of accredited college credits earned 
beyond the BA level will be accepted by the Elkhorn Board of Education for salary purposes. 
 
B.​ All hours earned beyond the BA+9 level must be earned by the individuals who have been 
accepted in advanced degree programs and count toward the individual's advanced degree. An additional 
6 college credit hours may be issued beyond the initial 9 credit hours and be accepted for salary purposes 
if the 6 hours have received prior approval from the Superintendent. Approval of the Superintendent shall 
be based upon the instructional value of the courses to the individual's teaching field and current 
assignment. 
 
C.​ Hours earned for an increase in pay beyond the Master's Degree must be graduate hours leading 
toward an advanced degree in education, graduate-level endorsement in the field of education, or 
achievement of specific district needs.  Starting in 2025-2026, Teachers may also earn an increase in pay 
beyond the Master's Degree if they apply to and participate in Elkhorn Public Schools Salary 
Advancement Courses.  These courses are structured like graduate courses in higher education but are 
delivered internally by designated EPS staff.  In order to advance using Salary Advancement Courses, 
the applicant must apply, be approved, and be a contracted certificated employee during the entire 
course.  To be eligible for salary compensation all hours beyond the MA level must have prior written 
approval from the Superintendent or Superintendent’s designee.  Approval by the Superintendent or 



Superintendent’s designee shall be based upon the instructional value of the courses to the individual's 
teaching field, current assignment, and the needs of the school district. 
 
D.​ Any teacher who qualified as a BA+ 36 (with no MA) at the end of the 2009-10 school year will be 
allowed to remain in the MA Column of the Salary Schedule.  Otherwise, no horizontal movement to 
Column MA will be allowed without the teacher completing an approved Master’s Degree program. 
 
V.​ INDUSTRY BASED WORK EXPERIENCE 
 

Purpose: To recognize and reward the industry-based work experience of newly hired personnel 
in the Elkhorn Public School District appointed to positions on the certified salary schedule in an area of 
need as identified by the school district. 

A.​ Definition: "Industry-based work experience" refers to relevant work experience acquired outside 
the field of education but directly related to the responsibilities of the position held within the school 
district. Considerations include: (a), the relevance of the work experience to the position being hired in 
EPS; (b), the duration and depth of the work experience;  and (c), the skills and knowledge acquired. 

B.​  Eligibility: Eligibility for industry-based work experience credit shall be determined at the time of 
initial placement on the certified salary schedule and is implemented in an area of need as identified by 
the district.  Candidates must be eligible for a teacher certificate. Teachers under contract with EPS will 
not be eligible for any industry-work based experience acquired while they are employed with EPS, 
including second jobs or work over the summer months. 

C. ​ Calculation of Credit: Industry-based work experience credit may be granted at the discretion of 
the Superintendent or designee and is intended to recognize the professional expertise and competence 
of individuals with significant experience in the applicable industry. The Superintendent or designee's 
decision shall be final and no appeal may be taken regarding the Superintendent's decision. 

 
VI.​ SICK LEAVE 
 
A.​ Sick leave as established is to be earned at the rate of 10 work days per year cumulative to a 
total of 60 work days. Teacher absence without loss of pay, within the number of days of accumulated sick 
leave shall be granted for the following: 
 

1.  Illness or accidental injury to the teacher. 
2.  Illness or injury of immediate family member of the teacher, which is to mean parents or 
grandparents, spouse, sister, brother, children or grandchildren, mother-in-law, father-in-law, 
sister-in-law, brother-in-law, son-in-law and daughter-in-law. 
3.  Sick leave may be used for family or non-family members that the employee has a legal 
responsibility to provide care for and resides with the employee. 
 

B.​ Accumulated sick leave may be used for health conditions and eligible family medical leave 
involving the employee or for health conditions and eligible family medical leave of a member of the 
employee’s immediate family. 
 
Once available personal leave is exhausted, days used for sick leave in excess of the accumulated sick 
leave shall be counted as leave with loss of pay. 
 
C.​ On the sixth consecutive day of absence, a doctor's statement may be required verifying illness or 
injury to the individual teacher or immediate family member of the teacher, and may also be required 
following each individual five days of absence. 
 



D.​ A sick leave compensation fund will be established.   The total amount of the fund will be equal to 
the amount of the base salary of that year.  A teacher with fifteen (15) or more continuous years of service 
in the Elkhorn Public School is eligible to apply for compensation of unused sick leave days upon 
separation of employment with the Elkhorn Public School District.  Compensation will be no greater than 
1/2 the daily rate of pay for a substitute teacher during the final year of employment.  If more teachers 
apply with eligible sick leave days than the fund can support, payment will be made on a pro-rated basis.  
The district will calculate the payments for teachers eligible as of June 1st with payment made to the 
teacher in the July payroll.  The fund will return to zero at the end of each budget year (August 31). 
 
VII.​ PERSONAL LEAVE 
 
Personal leave will be earned at the rate of three (3) days per year unquestioned.  These days can 
accumulate up to a maximum number of five (5) days. Once the maximum is reached, no additional 
personal leave will accumulate until previously accrued personal leave is used.  Except in a case of 
extreme emergency, 24 hour notice will be given to individual building principals prior to the use of 
personal leave. 
 
A.​ Personal leave shall not be granted on parent teacher conference days except in cases of 
extreme emergency, as approved by the Superintendent. 
 
B.​ Personal leave may be used as an extension of bereavement leave. 
 
C.​ At the conclusion of employment with the Elkhorn Public Schools, all unused personal leave will 
be reimbursed to the individual at the current per diem rate of the individual. 
 
D.​ Personal Leave may not be used the 10 work days prior to Winter Break and the 10 work days 
prior to the end of the school year without written permission from the building principal. 
 
VIII.​ BEREAVEMENT LEAVE 
 
A total of not more than four (4) consecutive days are allowed each employee for absence in the case of 
death of members of the immediate family as defined under Section V-A, 2 Sick Leave. A total of not 
more than two (2) consecutive days are allowed each employee for absence to attend funeral services for 
those other than relatives. Bereavement Leave may be extended by the use of available Personal Leave 
days of each individual employee. Employees may extend bereavement leave with available sick leave 
days after exhausting the available Personal Leave days and with the approval of the Superintendent. 
 
IX.​ ADOPTIVE LEAVE 
 
Adoptive leave may be taken in accordance with the Family Medical Leave Act. 
  
X.​ LOSS OF PAY 
 
Pay deductions for all days of absence or portions thereof not covered by this policy will be at the rate of 
1/190th of the contracted annual salary for each day’s absence. 
 
XI.​ PROFESSIONAL LEAVE 
 
To attend clinics, seminars, visitation, etc., leave will be granted on an individual basis subject to written 
application and recommendation by building principal, and approved by the Superintendent or his 
designee. 
 
XII.​ EXTENDED LEAVE 
 
The Board of Education hereby establishes the policy of Extended Leave for one full school year without 
pay for professional staff which may be granted upon written application to the Superintendent, subject to 
Board approval. Employees become eligible to apply for Extended Leave after they have served full time 
in the Elkhorn Public School System for at least five (5) years. 
 



Extended Leave requests will be considered on a first come, first serve basis to a maximum of not to 
exceed five percent (5%) of the total certified teaching staff of the school system. 
 
A contractual agreement between the Elkhorn Board of Education and the individual teacher will be 
completed according to the following conditions: 
 
A.​ Employees accepting Extended Leave will agree to return to employment in the system for at 
least one full year following Extended Leave. 
 
B.​ All assignments are made on an annual basis by the Superintendent and an employee returning 
from an Extended Leave shall be assigned as follows: 
 

1.​ Assigned to the former position previously held if it is in the best interests of education 
 

2.​ If not, assigned to a comparable position. 
 

C.​ Requests for Extended Leave shall be submitted on forms provided by the personnel office.  
Requests will only be granted if an adequate replacement can be obtained, and only for a period of one 
contract year. 
 
D.​ Extended Leave cannot be utilized for gainful employment and will only be approved for the 
purpose stated at the time of application. 
 
The existing position on the salary schedule and prior accumulated sick leave will be retained by the 
employee and accepted by the District. 
 
Health/Dental Insurance may be continued during the Extended Leave at the employee’s expense by 
enrolling in COBRA coverage. 
 
The date for submission of an application for Extended Leave shall be between January 15 and March 1 
of the year the leave is requested. 
 
XIII.​ INITIAL CONTRACT 
 
When a teacher is initially placed under contract by the Elkhorn Public Schools, the initial step and 
column will be established and so remain. In order to progress to the next column, college hours must be 
earned subsequent to the original contract. 
 
XIV.​ FRINGE BENEFITS 
 
A.​ Cafeteria Plan The parties hereby agree to the establishment of a Cafeteria Plan pursuant to 
Section 125 of the Internal Revenue Code; said plan being specifically described below and in the 
"Cafeteria Plan Document" promulgated by the Board of Education of the Elkhorn Public School District. 
 
1.​ Available Benefits 
 
a.​ Health Insurance - The district health plan for 2026-2027 and 2027-2028 will be the $1,900 

deductible PPO health plan with Alternate Networks Option 1, through Blue Cross/Blue Shield of 
Nebraska, or the HDHP plan or the comparable plan, and the 100% A, 75% B & 50% C dental 
plan with Blue Cross/Blue Shield of Nebraska or the comparable plan.  The district will pay 100% 
of Single HDHP and 92.5% of any other HDHP coverage in 2026-2027 and 90% of any other 
HDHP coverage in year 2027-2028. In year 2026-2027,  if the HDHP is selected, the district will 
also contribute a monthly amount to the employee’s  Health Savings Account ($20 contribution for 
Single; $25 contribution for Employee/Child; $25 contribution for Employee/Spouse; and $40 
contribution for Family). In year 2027-2028, the contributions from the district will be discontinued. 
If the PPO plan is elected, the employee will pay the difference in premium for the PPO coverage 
less the employer’s contribution to the premium amount for the same HDHP coverage option. The 
district will pay 100% of the single dental for teachers selecting family health or one of the other 
tiered health plans.  



  
b.​ Dependent dental insurance - shall be available to the teacher upon the payment of the 
difference between the cost of single dental insurance and such family dental insurance as 
described under (1)(a). 

 
c.​ Cash Payment – Elkhorn teachers hired prior to 2016-2017 school year, may elect to 
receive the sum of $5,200 (in year 2026-2027) and $4,500 (in year 2027-2028) in cash in lieu of 
receiving health insurance coverage under paragraph (1)(a) above, provided, however, that to 
qualify for the "cash payment" benefit a teacher must decline the Elkhorn Public School District 
health insurance described in paragraph (1)(a) above in writing and provide a proof of insurance 
certificate establishing that he/she has health insurance coverage from a source other than the 
Elkhorn Public School District plan under the terms set forth in paragraph “d” below.  For year 
2026-2027, Elkhorn teachers who elect to receive the single health plan plus the single dental 
plan described in paragraph (1)(a) above will also receive the sum of $666.11.  In year 
2027-2028, cash in lieu for teachers taking single coverage will be discontinued.   
 
 
In year 2026-2027, all newly employed Elkhorn teachers may elect to receive the sum of $2,250 
in cash in lieu of receiving health insurance coverage provided, however, that to qualify for the 
“cash payment” benefit a teacher must decline the Elkhorn Public School District health insurance 
described in paragraph (1)(a) above in writing and provide a proof of insurance certificate 
establishing that he/she has health insurance coverage from a source other than the Elkhorn 
Public School District plan described in paragraph (1)(a) above under the terms set forth in 
paragraph “d” below. In year 2027-2028, the cash in lieu amount will be equal to $2000. 
 
All newly employed Elkhorn teachers may elect to receive the single health plan plus the single 
dental plan referenced in paragraph (1)(a) with no additional cash in lieu payment.  
 
d.​ Cash-in-Lieu of Insurance Election and Declination of Health Insurance Coverage – 
Terms.  An Elkhorn teacher may elect to decline the School District provided group health 
insurance and receive a cash-in-lieu of insurance stipend in the amount as set forth in paragraph 
1 (c) above, provided, the teacher understands the declination terms:​  
 
​ (1) If the teacher declines the district’s health insurance, the teacher may be assessed 
taxes, penalties or fines by the IRS for failing to have health insurance. 
 
​ (2) The teacher and all other individuals for whom the teacher expects to claim a 
personal exemption deduction for the taxable year or years that begin or end in or with the 
district’s plan year to which the cash-in-lieu payment arrangement applies have or will have the 
minimum essential coverage during the period of coverage to which the cash-in-lieu payment 
arrangements applies. 
 
​ (3) The district will not make any cash-in-lieu payment if the district knows or has reason 
to know that the teacher or any other members of the teacher’s expected tax family do not have 
or will not have the alternative coverage. 
 
​ (4)  The teacher understands that he/she may not be eligible to enroll in the district’s 
health insurance after the district’s annual open enrollment period ends if he/she declines the 
district plan and opts for the cash-in-lieu.  If the teacher loses his/her health insurance from the 
alternative source after the district’s open enrollment period ends, the teacher may not be able to 
enroll in the district’s health insurance until the district’s subsequent annual open enrollment 
period. 
 
​ (5)  The teacher recognizes that if the district is ever fined or penalized under the 
Affordable Care Act as a result of the teacher’s declination to enroll in the district’s health 
insurance, then the district, in its discretion, may refuse to allow the teacher to receive a 
cash-in-lieu payment in the future. 
 



2.​ Full time/Part Time Benefits  The District will pay 100% of the benefit elected for all teachers with 
a FTE time equivalency of 1.0. If a teacher has a full time equivalency of less than 1.0 but .5 or more, the 
benefit paid by the School District shall be prorated based on that teacher’s full time equivalency. 
Teachers employed less than .5 shall receive no benefits under the “Cafeteria Plan”. 
 
3.​ Benefit Election Deadline  The teacher must make his/her benefit election based on open 
enrollment timelines. Such election is irrevocable for the balance of the contract year, except, participants 
may revoke their election after commencement of the coverage and make a new election if the revocation 
and new election are on account of and consistent with a change in family status as defined by the 
“Cafeteria Plan Document”. 
 
4.​ Tax Sheltered Annuity Program  The teacher shall be eligible to participate in the 
Tax Sheltered Annuity Program incorporated herein by this reference, as amended from time to time by 
the School District, and such Tax Sheltered Annuity Program, as amended, from time to time, should be, 
and is hereby made, a part of the Professional Negotiations Agreement by and between the School 
District and the Association. 
 
5.​ Newly Hired Employee  For newly hired certificated employees, benefits under this cafeteria plan 
will commence the first day of the month following the teacher's date of hire.  (Example: Teacher starts 
August 25, health insurance elected goes into effect September 1.) 
 
6.​ Certificated Employee on Long Term Disability The benefits under this Cafeteria 
Plan will be available to a teacher on long term disability for a period not to exceed six (6) months 
following the date when such teacher begins receiving long term disability benefits, unless such benefits 
would be paid for the teacher under the long term disability policy.  At the end of such six month period 
the teacher on long term disability may continue Health/Dental insurance during Extended leave at the 
employee’s expense by enrolling in COBRA coverage. 
 
XV.​ LIFE -INSURANCE 
 
The Elkhorn Board of Education will provide, at no cost to all certified employees, $20,000 in term life 
insurance, including accidental death and dismemberment benefits. The Board of Education shall not 
provide such insurance coverage or benefits for certified employees on long term disability. The life 
insurance shall be substantially equal to that currently in force in the following manner. 
 
A.​ Additional term life insurance is available at additional cost to certified employees on a payroll 
deduction basis. 
 
B.​ Dependency life insurance, in accordance with the insurance company contract, is 
available at additional cost to each certified employee on a payroll deduction basis. 
 
XVI.​ INCOME PROTECTION INSURANCE 
 
The Board of Education shall provide Long Term Disability Insurance as a required payroll deduction for 
each employee covered by this agreement.  The income protection insurance for all certified personnel 
would provide up to 60% of the employee’s monthly income, not to exceed $10,000 per month, effective 
60 calendar days after the first day of disability.  All certified employees are required to participate in the 
plan, and agree that the plan shall be owned by the District.  Selection of the vendor shall be at the 
discretion of the Board of Education.  The Board agrees to provide information to the EEA annually 
regarding the calculations to compute the LTD insurance adjustment.  The Long Term Disability insurance 
fringe benefit adjustment shall be cost neutral to the employer.  The LTD insurance adjustment will be 
based on the individual employee’s placement on the salary schedule.  The employee will receive the 
calculated LTD insurance adjustment and then will have the actual cost of the LTD Insurance Premium 
automatically deducted on a monthly basis. 
     
XVII.​ SALARY SCHEDULE MAXIMUM 
 
All maximum vertical steps as per the salary schedule will be enforced as per the attached salary 
schedule.  



 
XVIII.​ ADDITIONAL EDUCATION SERVICES 
 

A.​ Adult Education classes (Elkhorn School District) and/or an extended day is to be paid at 
the rate of 1/7th of the teacher's average teaching pay for all instructional periods worked 
beyond the normal work day. 

 
B.​ Contracted teachers covering for absent contracted teachers when a substitute is not in 

place shall be reimbursed for each personal planning period lost.  Compensation will be 
paid at $30.00 for each hour for personal periods lost or proportion thereof.  The teacher 
will have the responsibility to file extra duty sheets with the building principal for 
reimbursement. 

 
XIX.​ PART-TIME TEACHERS 
 
Part-time teachers will be paid according to the FTE established by the Superintendent at the date of 
hiring.  Part-time teachers working .49 FTE or less will receive no fringe benefits or leave.  Part-time 
teachers working .50 FTE or more will receive fringe benefits and leave, pro-rated according to their FTE 
percentage. 
 
 
 
 
XX.​ ASSOCIATION LEAVE 
 
Six total days of Association Leave will be approved for members of the EEA Executive Committee 
consisting of the President, Past-President, President-Elect, Vice-President, Treasurer, Secretary and 
Chief Negotiator.  The leave request must be made in writing by the Association President to the 
Superintendent five business days prior to the requested day of leave.  In most situations the 
Superintendent will not approve Association Leave that is tied to negotiations.  The Superintendent will 
have final say as to whether or not the Association Leave is approved. 
 
XXI.​ GRIEVANCE PROCEDURES 
 
The following procedures shall apply to grievances raised by certificated employees subject to this 
agreement: 
 

A.  Reports or complaints of discrimination or harassment by a certificated employee shall be 
reported, investigated, and resolved pursuant to the procedures set forth in Policy 402.01. 
 
B.  Grievances relating to a certificated employee’s contract with the district including the 
termination, amendment or nonrenewal of the contract shall be subject to the statutory 
procedures set forth Neb.Rev.Stat. 79-801, et seq. 
 
C.  All other grievances shall be addressed under Board Policy 402.05.  In the event Board Policy 
402.05 is amended during the term of this Negotiated Agreement, the EEA may, in its discretion, 
accept the amendments or retain the former version of Rule 402.05 concerning any grievances 
pursued during the Negotiated Agreement. 

 
XXII.​ REOPENER CLAUSE FOR THE 2026-2027 SCHOOL YEAR 
 
Negotiations may be reopened upon request of either side if any actions are taken by the State 
Legislature, the Courts or the Learning Community Coordinating Council that deal directly with teacher 
salary or state and local funding of public school districts.  Either the Elkhorn Education Association or the 
Board of Education may also reopen negotiations if there are any benefit costs, such as health insurance 
premiums that would adversely impact the distribution of the total package. 
 
 



Elkhorn Public Schools Extra Duty -- 2026-2027 

Extra Duty Tier One- 13.00% 

Extra Duty Tier Two- 10.92% (84% of Tier One) 

Extra Duty Tier Three- 9.88% (76% Tier One) 

Extra Duty Tier Four- 8.84% (68% of Tier One) 

Extra Duty Tier Five- 7.80% (60% of Tier One) 

Extra Duty Tier Six-7.02% (54% of Tier One) 

Extra Duty Tier Seven- 6.344% (48.8% of Tier One) 

Extra Duty Tier Eight- 5.72% (44% of Tier One) 

Extra Duty Tier Nine- 4.94% (38% of Tier One) 

Extra Duty Tier Ten- 4.16% (32% of Tier One) 

Extra Duty Tier Eleven- 3.12% (24% of Tier One) 

Extra Duty Tier Twelve- 1.82% (14% of Tier One) 

Extra Duty Tier One- 13.00%  

High School Head Coach: Football, Basketball, Track, Wrestling, Volleyball, Soccer, Swimming, 
Baseball, Softball 

High School Extra Instrumental, High School Show Choir/HS Extra Vocal Music 

Middle School Athletic Director 

Extra Duty Tier Two- 10.92%  

High School Head Coach: Cross Country, Golf, Tennis, Bowling 

High School Head Cheer Sponsor, Director of Musical,  Athletic Trainer per season, Head Speech, 
and Head Debate 

 

Extra Duty Tier Three- 9.88%  

High School Assistant Coaches: Football, Volleyball, Basketball, Wrestling, Swimming, Track, 
Soccer, Baseball, Softball, Junior Varsity 

 

High School: Assistant Band Director, Assistant Vocal Director/JV Show Choir  

 

Extra Duty Tier Four- 8.84%  

Middle School Jazz Band, Middle School Show Choir 

High School Assistant Speech, High School Assistant Debate, HS JV Show Choir, Dance Sponsor 

 

Extra Duty Tier Five- 7.80%  

High School Assistant Coaches: Cross Country, Golf, Tennis  

Freshmen Coaches: Football, Volleyball, Basketball, Baseball, Track, Softball 

High School: Reserve (All Sports) 



High School Activities: Robotics , Play Director, Assistant Cheer 

Central Office: Building Level Technology Facilitator 

Extra Duty Tier Six- 7.02%  

Freshmen Assistant Coaches: Football, Volleyball, Basketball, Baseball 

 

Extra Duty Tier Seven- 6.344%  

High School Activities: DECA, FBLA, FCCLA, Yearbook, , Newspaper, District HALE Coordinator, 
Skills USA 

 

Crisis Team Leader, District Curriculum Chair  

 

Extra Duty Tier Eight- 5.72%  

Head Middle School Coach: Football, Volleyball, Basketball, Wrestling, Track 

 

Extra Duty Tier Nine- 4.94%  

High School: Assistant Summer Weight Training, NHS 

Middle School Assistant Coaches: Football, Volleyball, Basketball, Wrestling, Track, Play 

District: Building Level Technology Facilitators (2 positions) 
 

Extra Duty Tier Ten- 4.16%  

High School: Junior Class Sponsor, Color Guard, SADD, Power Drive, Student Council, Academic 
Decathlon, One Act, Unified Bowling Coach, Unified Track Coach, HOPE Squad 

Assistant Play Director, Marching Band Assistant (4 positions), JV Show Choir, Pep Band, Jazz 
Band (2 ), Intramurals 

Middle School: Student Council, 

District: Teammates Coordinator, Teammates Facilitator 

 

Extra Duty Tier Eleven- 3.12%  

High School: Drama Club, Mock Trial, Art Club, Pep Club, Olympus Club, Assistant Director of 
Musical (3 positions), SAT Chair, Show Choir Band Director, Ambassador Club, Career 
Awareness, Diversity, Equity and Inclusion Club, Quiz Bowl 

Middle School: Computer Club, DI, Yearbook, Extra Vocal, SAT Chair, Running Club, Middle 
School Extra Instrumental 

Elementary: DI, Computer Club*, Student Council*, Extra Vocal Music, Safety Patrol*, Battle of 
the Books*, Primary SAT Chair, Intermediate SAT Chair 

District: SAT Chair, Library System Management 

 

Extra Duty Tier Twelve- 1.82%  



High School: World Language Club, Winter Guard, AMC, Teams, Green Team 

Middle School: Chess Club 

All percentages are calculated using 108% of the base salary and a 4% factor for each additional year of 
experience in the activity or coaching area 
 
*The number of coaches/sponsors for each position are determined and approved by administration. 
 
* Positions on extra duty schedule are a percentage for each individual and not meant to be split. 
However, extra duties denoted by an asterisk may be split in order to fill duties. 

 

Supervisory Duties 

Level One ($20.00 per hour) 
a. Ticket Takers 
b. Crowd Control 
c. Official Timer (Football/Basketball, Wrestling) 
d. Scorer (Volleyball/Basketball/Wrestling/Football) 
e. Lines (Volleyball) 
f. PA Announcer 
 
Level Two ($25.00 per hour) 
a. Assistant Supervisor 
b. Gate Supervisor 
 
Loss of Plan Period : $30.00 per hour prorated. 
 
Moving Classrooms : $30.00 per hour up to 6 hours 
 

Extra Duty Curriculum/Student Supervision 

a. Hourly Rate $30.00 
 
 
 
NEGOTIATED AGREEMENT 
 

THIS ATTACHED NEGOTIATED AGREEMENT made and entered into this ______ day of 
___________, 2025, by and between the School District of Elkhorn, School District No. 10, Douglas 
County, Nebraska, hereinafter called the "District", and the Elkhorn Education Association, hereinafter 
called the "Association."' 
 

WITNESSETH: 
 

WHEREAS the parties have from time to time negotiated the terms and conditions of employment 
for certificated employees for the school years 2026-2027 and 2027-2028. 

WHEREAS the parties have reached an agreement with respect to the terms and conditions of 
the employment for certificated employees for the school years 2026-2027 and 2027-2028. 
 

NOW, THEREFORE, in consideration of the covenants and conditions as hereinafter set forth, 
the parties do agree. 



 
SCHOOL DISTRICT OF ELKHORN 
SCHOOL DISTRICT NO. 10 
DOUGLAS COUNTY, NEBRASKA 
 
By​ _____________________________ 
​ President – Board of Education 

Attest: 
 
_____________________________ 
Secretary 
 
 

ELKHORN EDUCATION ASSOCIATION 
 

By​ ______________________________ 
​ ​ ​ ​ ​ ​ ​ President 
 
Attest: 
​ ​ ​ ​ ​ ​ By​ ______________________________ 
____________________________​ ​ ​ Chairperson - Negotiation 
Secretary​ ​ ​ ​ ​ ​ ​           Committee 
 
 


	1.​Available Benefits 
	 
	 
	NEGOTIATED AGREEMENT 


